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Demonstration of Movement Pattern Analysis-The application

of movement assessment on decision-making process

Chien, Jia-Jen™
Abstract

Movement observation is one significant concepts of Dance Movement Therapy’s. Dance
Movement Therapy has developed in Taiwan for decades and is now flourishing in application
in schools, community organizations, and hospitals. The importance of awareness of body
movement is gradually valued by different fields.

Movement Pattern Analysis ( MPA ) , once called Action Profile, is an assessment system that
combines movement analysis and organization decision-making process through understanding
toward personal movement and inner initiatives. MPA can be used as a tool that helps
employees in occupation to gain self-awareness and further make progress in occupational
outcomes. Besides, MPA brings a good opportunity to know employees’ mental operation and
thus improve career development. However, so far there is no relating Chinese literature
published. In this article we organize relative literatures to clarify the concepts of MPA, looking
forward to future application. The main purpose of this article is to introduce the theory and
hypothesis, historical development, and executional framework in practical level. The research
method of the study is literature review basically on the studies of Lamb and Ramsden’s
discussion on MPA. Lamb and Ramsden are two researchers who early started to consider
movement analysis can be applied to analysis the decision-making styles of different team
leaders. Lamb discussed the influences of MPA of team leaders’ toward decision-making
process from one’s action inclination, and emphasized the balance of teams’ action
predispositions could have effects on team innovation and effectiveness. Ramsden added
movement quality into discussion, and put forward the relationship between movement and
personality. Ramsden also stressed that self-awareness could assist people to achieve self-
development. In Chinese organization, the understanding of the MPA of the leader could be the
beginning to adjust group’s decision-making direction. However, though Movement Pattern
Analysis provides new perspective for organizational development, no relate research has been
conducted in Taiwan yet. Therefore the reliability, validity and evidence base of this system in

Taiwan should be provided by follow-up studies.
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