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Development of occupational health services and the current
system in Taiwan

2,3,% 2
Su-FeN You', Yawen CHENG™, P Hua CHUNG

A system of occupational health services is required by the nation’s labor protection
provisions. Use of data from routine health examinations and surveillance is meant to provide
empirical evidence for proactively preventing work-related illness and improving working
conditions. Occupational health data also serve as the basis for epidemiologic research that
evaluates the link between work hazards and health outcomes, as well as for the development of
adequate occupational health policies. The system, in Taiwan, which has been operational since
the implementation of the Occupational Safety and Health Act in 1974, has been criticized as
problematic and poorly functioning. In this paper, we first reviewed the historical development
and principles of occupational health services in Western countries as well as in Japan (as
the current system in Taiwan used the Japanese system as a model, which in turn was greatly
influenced by Western experiences). We also reviewed related documents published by the
International Labor Organization. Finally, we reviewed the development of Taiwan’s system,
examined its current condition, and proposed some recommendations for its improvement. On
the basis of this review, we conclude that the occupational health service system imposes on
employers the responsibility to protect the health of their employees. Nevertheless, enforcement
of this obligation is greatly determined by the extent of government’s involvement and workers’
participation. (Taiwan J Public Health. 2009;28(4):255-267)

Key Words: occupational health services, workplace health examination, historical development,
international comparison
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