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Abstract

In a changing environment, employee commitment to any organization is easily disrupted.
The major purpose of this research is to establish a framework that explains how to use
empowerment to strengthen employee commitment to an organization and examine the
moderating effects of locus of control and perceived psychological contract breach under
changing conditions. A questionnaire survey of 213 employees at three of Taiwan's state-
owned enterprises under privatization or reorganization was conducted. The hypotheses test
results support the significant influence of empowerment has on employee organizational
commitment. The results show that empowerment perceived by employees that have
external locus of control has a more significant positive impact on organizational
commitment. The results also reveal that empowerment perceived by employees who
perceived higher psychological contract breach has a more significant positive impact on
organizational commitment. The academy and management contribution and implications of
this study are discussed and some suggestions for future research are recommended.
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FREZFEE (a=0.90) T1EZFEE (A =0.83"%)

2. 5N {ELA BT LLUR 32 AN T
T1EZFEE (A =0.92"%)

MBEAGHEE ABE AT
T1EZFEE (A =0.87"%)

> BN eIEFEAMBIMFAEY 1.EAMBHIMEEAESR
#HZFEE (a=0.93) BEHZFEE (A =0.94"**)

2EAMBEHIMASEESR
PRI ZFEE (A =0.93""")
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=GR HSEESE

BRIEEERE 2E3ER

2 ~ #H#%AEE (o =0.86)
. BR JIEGE

o IEEAEE AL AN
ZF2E (a=0.88)

& BERAEE oEEABEETLEL

2/E (a=0.85)

O IEEARRATEEZ
2/E (a=0.80)

&  ([BEEAH

3~ FNEDIEELE0E
K (a=0.92)
& FBEBANE
IREHE R

O BB A &R EI1EH
EEEYAEEEZRE
E (a=0.92)

1.

1

1

CERNTBEIFERE S M 252

VBISE TeFn] gEE K

VBISE THBMIBEE 23

Porter et al.
(1974)
Mowday et al.
(1979)

FEER AR TH BRI 8T
ZAE[E (A =0.84"%)

E (A =0.83*%)

DL RRKRBRZEE

(A =0.80*"*)

EERIEOREARILMEZ

F2E (A =0.79"%)

CFIBIRIENE N BEREBI N E)

ZF2E® (A =0.96"*%)

CATHERIBIRMEE AR

2E® (A =0.89"%)

RAEBEAREIFRZE

E® (A =0.64**")

HATEmEHLEE® (A

:0.58***)

BT BAMERZERE

(A =0.82**%)

AR ARSI AL

FRE (A =0.77")

HIFEBARBEBESZ

2E (A =0.85"%

BB ARMEETFZ

FERE (A =0.41%*%)

Morrison Ed
Robinson (1997)
Rousseau (1990)

ZIEE (A=0.95""*)

EmEEEIZIREE(A
:0.90***)

VB ET IERIER B B4R

M.ZF2E (A =0.88**)

B ISHBE B T A8 XET

L EANENMRCEE
(A =0.74"*)

(B 19 B T RRIK 56 B

ANz BE
:0.69***)

(A
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=S8R HSEESE BRIEEERE 2EER

* MBXHRIVEN e HMBMMMEMEXIFE 1 BEEMKHET HXFEE
K Z2F2E (a =0.88) KZFEE (A =0.89"")
2BELAHB I MXFEE
KZFEE (A =0.89"")

& FNBEEINER OIEMBLEEMBAAERE 1 BEEINAIREETGES
KZF2E (a =0.78) BEMZEE (A=0.79")
2. BSMAMIREE Taoilsa
BAomEMIZEE(A
~0.59"%)
I BEEAAEBKE SR
BEMEZFERE (A =0.85"")

*** 1 p<0.001® : RRMEETHEE -

VU ~ 2% R S RE

AW FELLEEEE TEIR 380 Mol dgumd i e 2 & 2 228 IRy 5 30 (Convergent
Validity) Hl& 753 (Discriminant Validity) (Anderson & Gerbing, 1988) - LA
Cronbach's « fH ~ #&ME{E/E (Construct Reliability) ~ FZEHust S & (Variance Extracted)
A tguiR £ B S 2 5 BB A — B (Hair, Anderson, Tatham, & Black, 1998) -
(—) B o

AN FEE S B R B ST S A~ AR EE ~ RO L BB RN s T
REES B TR TR IR 22400 - AR LR A R Bl 1 g 3 -

(EERERE ST O - E5 - TR PUERmERE LIE s - 28 - B
PLIR ~ B HERKAESE - HEREMERIFOMAEER > £ 7 x*=92.35 > HHE d.f. =29
(p=0.00) » GFI=0.92 - AGFI=0.84 > NFI=0.95 - CFI=0.97 - RMR=0.039 - KZ{F# Hair
et a. (1998) Fidig. s e - RlrEEERR AR E. t {HEFLE 0.001 % /KYE (R
1) > BN TR SR R R 2 A AR Ry ] 252 (Anderson & Gerbing, 1988) -

HR TSRS | = EREmE IS JI7&GE - WBuKEE - REEARES - HEEE
PEIKI 2R MR ER - R JG{E x?=152.28 » B fI# d.f. = 51 (p=0.00) » GFI1=0.90 -
AGFI=0.85 - NFI=0.93 - CFI=0.95 - RMR=0.071 > AZ{5& Hair et a. (1998) fATaiizs
e - R EEERIR AR EL t HETE 0.001 S k4 (F3R 1) » 3R TR
3 A R R L RS Ry n] 52 (Anderson & Gerbing, 1988) -

et TR LIRBEAGER | =EME o SIERIEAJTERBEAGER - AE SR
BAKISE L ~ FORIVE AR SR8 NS5 > HBRaE PEIRIZR S HT Fi5 5 - R {H x°=141.50 - [
¥ d.f. = 32 (p=0.00) - GFI=0.88 - NFI=0.95 - CFI=0.96 - RMR=0.064 > AZ{F& Hair
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et al. (1998) Fiiis o HEdE - Sy B EUEKR A ms t ([EECEE 0.001 gEgkHE (A
# 1) > BER THATE LB EE R | a‘%ﬁfﬁ&%,ﬁ BRI Ry ] #5252 (Anderson &
Gerbing, 1988) -

TEWE B 5347 5 i > AR 3T ) 218 A ~ RERRZKZE ~ B AL BEEE
HIES S Ak =% avl&E R HEL T2 URi Ll =880 & M R AR PR R E by
— B R E R B R R s =T TR T2 2 ks %2 (Chi-square Difference Test) - #f
AP 2 - KPR RERAZ RITEFER RRER AR > HHEBEA-RGEY
L% BHE JKAE o (K[ AN 2838 0k =1 a2 2 & 535 (Anderson & Gerbing,
1988) -

xR 2 RVNESE

FERAER EAETX X2 d.f. GFI NFI1 CFI RMR
1.0 &1, Oz &1, D2z A1 183.94 32 0.86 0.78 0.80 0.13
2. D2 =1, ®3 &1, Doz &1 314.60 33 0.80 0.62 0.64 0.52
3. 03 =1, O A1, Oog A1 262.45 33 0.83 0.68 0.71 0.31
4, =1, Gz £1, G2 £1 217.53 33 0.85 0.74 0.76 0.26

© 12 FRIRE M BAGECHBARE > O3 @ RIABEINE DI LHER ZHEARE
23 FRADMEAGEEERN B LI B 4038 2 MHEARE

(=) 1B 5 #F

5 ARASI e S SRS Y Cronbach's a0 {E4NZ% 1 Fiiogs o Hirp - S
ARG L REORE ~ FHRR G ~ ZBLEH BEHE R ~ S YMZEEAISE - H Cronbach's a fH
437Ky 0.87 ~0.86 ~ 0.92 k¢ 0.75 > m]EIT-ZEHE M~ Cronbach's a {EH#ERLE 0.70 LA I >
HAE— B AR v 552 /K HE -

HR - ARK$E Hair et al. (1998) 4k @ 437l FHHE BB /815 & (Construct
Reliability) ~ sA<HUE S & (Variance Extracted) - nJr%f’m% g TR VAR TR
LIRSS - HIEEE ~ BER ~ B JJEH M SE E 456 Fy 0.89 ~ 0.78 ~
0.91 ~ 0.93 » HALHVEE B> HIF 0.74 ~ 0.64 ~0.76 ~ B2 0.88 5 "M | & —fEH%
TR B EARES ~ B3I 7RE ~ SRR a5 H a8 18 405315y 0.81 ~ 0.89 ~ 0.86 » H:
AT B4Ry 0.54 ~ 0.67 ~ 0.62 5 T AVE/ L BN GER |, —EME - BREAE A
JIE SR ER ~ FIVE SRR R ~ FIEPEAEREANER S - KRS EE S Iy
0.92 - 0.88 ~ 0.79 » HAIEE 45375 0.72 ~ 0.79 ~ 0.56 ;5 [IhiGH B Hair et al. (1998)

LRSS AN 0.7 B R -EEHE 0.5 Z*ﬁ%‘ﬁ%ﬁ » WRAE RS S RE B AR HY
*’*ﬂ&TEﬁKﬁiIﬁﬁﬂ’“*’ﬁEZ{mFET?&L
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—~ B

AL Al i oA A b 8 1 BT SR E - B STt e R B R RS R B BRAR T

5 0 R 3 AR AR BRI ARG - R 3-1 SRR~ BERRE R

B~ HRIEREETE

R PR HIR LR o MR BN F{EE RERE/RYE - e IR AR T N SR

% MEEEEE MR A A - LorRBE RS H oK FHAR N

BEAK - BN EA BT AR

e B

A E H CRYESEE B AS LA e se EiHELA
FERHORER o AE AR P BRI AR B oREE I A <8 - S
I > —RFEENA R B T 8 TRR R EAE 8 > R ferlidsa iR
BN AEETAS - BB T EhEse g AR o R 3-2 BReEhEEsMm

ARHE & VRS O oA - SRR F BRI B/ - AR JREEE Bk - 3
L B SR L B B B Y SEERRICR 0.330 (t=4.484 5 p<0.001) » H
Jks LAE S SRR 3. % - BRI 0.203 (t=3.027 » p<0.01) » 25 =)y o2
IR B SRR -0.174 (t=-1.947 » p<0.10) » Iff ( FRIHEHHM RS
AR B - B, 33 Rl B R AR SR T - SRR F
SERE ke AR JREREEEKYE o GRHER MR RIS 2 BB R R0 0.246
(t=3.613 » p<0.001) « [RILAMISE 2 fidy 1 " 7ERSREFEE F > B T B A6
R EE R IE I | RS -

&/ 3 MEHERAE AR

fREIR - HERAGE

& 3-1 & 3-2 &3 3-3
B&18 FEE(B) R F=E(E (B) &R F=E(E (B) &R
TR -074 -052 -104
HEEE -129+ -.134* -.170*
FH .093 .043 .051
BIREK .010
T1ERE .203**
REN - 174+
B xEE 330>
i .246%*
R? .037 .216 .094
AR? 79 .057*
F {8 2.693* 8.07 1%+ 5.400%*

+ ! p<0.1°*:p<0.05°**:p<0.01>**

: p<0.001
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HR - g & T A M) B AR O BB E BRI S nl 2k 4 2kGEREH -
< 4 B T AR AR OB B8 S oz R o iR AR e DAME R ~ BB RS & Fy
PERIEATE » FINABE BB » 5 4-1 DURE DV B30 38 BRSBTS > SRR 43 7
AR AU FEGEEREKYE » BT PEEA B RS L BB B S s s 2 R ARy
-0.212 (t=-3.286 > p<0.01) - HZK » F4FI DIAVEL L SEH R N oo =8 T - BSE A,
AJTEHEIRBER ~ IV SRR ~ FOEIE AR A E I S IR B e 43 i T3l

AT 0 A SREER =R AT FOEYIERAE K HE > HSEERIRE S Ky -0.147 (t=
-2.264 » p<0.05) -~ -0.209 (t=-3.090 » p<0.01) - -0.215 (t=-3.324 » p<0.01) - # % 2 T7E
FHASSEA R ERIE T » B T NP E S AN o DB BN R I B RS A s 2 | JE1S
SCEF o AEFR 4 WS AT > PHESIECE —EBER S > RIBE R S A L BB E
REERAEANEE - SBHRFTTBEEEERES - HAVE DB E R AR M
A -

R 4 B TRZIERENEOIRILHER 2 EF2F

&5 4-1 183 4-2 1E3t 4-3 &zt 4-4
FEDIBZREY FBAER FNESTIFILEY B EITEY
iER BHPER Ex Ex

HREAE(B )RR RE(E(B )RR FREE(B)RR R B)RE

TR .068 .089 .045 .029
HERE -310%* -298** -.164* -309%*
FH .037 111 -033 -028
AIELA M -2 2% -147* -209% -215%
R2 169 151 .084 161
AR? .043 .021 .042 .045

F {8 10.522%** 9.259*** 4.750% 9.955%*

*1p<0.057 **: p<0.01 » ***: p<0.001

= Tehe T B L 2 NS R R B DR B KRR 0 BT By RO B R
i BRAE A TR » B MEITR 5 R GEER T - R 5 (2B 5-1 S AR -
BT P& R PR I T bR S A A SRR FEDERAEKYE « HR/ERIA 5
2 IARRHE ~ R LR E N ~ A EA SR E BRS04 - RS SREUR FEERE
Er/KHE » HoAr g = AE 1 SO AR AR AR 3E 23 B fRE8 53 Ry 0.255 (t=3.832 > p<0.001) -
0.228 (t=3.223 > p<0.01) - 0.133 (t=1.972 > p=0.05) > E53LHEF /KHUE -
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+R 5 B THRE - RIZMER ~ :EOIREHIE REBBEAR 2B

fREEIR - AERAGE
#8550 5-1 185 5-2 &5t 5-3
BRI (B) B B (B) BB FE(E(B) BB

TR -074 -117 - 115+
HERE -129+ -115 -055
FE .093 .031 -005
i 2554+ -831
NEDEIMNER .228** 418+
A1 AR .133* .944**
BRAE * IR 4EM 2.239%*
ERAE RN DIERNER 1.839*
ERAE AN /DR EZFE N

*IE{ER) -3.158**
R? .037 .144 .309
ARZ .107** .272***
F {8 2.693* 5.783** 10.074**

+ ! p<0.1°*:p<0.05°**:p<0.01°***: p<0.001

B AW e 5-3 > I ASRHEEL R PE A S LB - BOREBL NS L

EHBENR AR > DU ~ AL BN E N ~ B =& < 2 A EA >
FE AR FESERA RAE > Hrh B O PR ) 5 A1 R ETRBoR 3G < s 8

AR By 2.239 (t=3.785 » p<0.001) ; iy Rl A B S Lo Bl B S8 I o 22 17 A P 3 AH A
R SN REAE R 0 EERIRECRy 1.839 (t = 3.469 - p=0.001) - iEHi SR %
e ey B R R LB B A8 I AT HeOE B R 5K G TRIRR A% B BG83 5R (Hair, Black,
Babin, Anderson, & Tatham, 2006) - itz lelhE Bl g $2etE 7] 2 28 AAE R DA Sz I HE B R
IDHRBIRE R 2 22 B AE MRS < 28 55 RISTE— 2o PR E B S
PRI S AT HEARE B AH AR B TRl AR 52 288K -

B Ted ATz e T B ME B ARG FRALR & THEBUR - AN SR Seléiis Ao Ty
ELYMERMEEERTE > 43 g HARAR B RS ARG N BRTR » Pl HRATRDAEDREEER - 45
R 2 BURSMEE < B - HEREERER RS < 2B JE ARSI AEE T B
I GEAGIRELERGER 3 Ve - WUlER 3 TR SR o RN LB SLH & PORE R B A B
FHARS ARGETE] BATR & TR AR ASCLLETE DHEBEAE R S AR 53 Ry s AR
BE - PR 3 sRanBHAIAL O RS E R & e TR T - 1R 3 nI & H » A
S PEBRAE IR  Ery SE EL eORE SRR A AR B 2 s 2B B B A 0 AR U B B4 S AR
LR > R AT B H AN DI BZRE R SR ORE B AR %R G5 B TR TR - =l

=]
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° XE i AR

ll

3 RS L SERE MR I # R - HIEAE SRR e B A
ek 4 Wity > UG 4 SIS SR -

I

AIMEZ FEWER
2
1.5
#
& 1 —— RIS T
7% SMERIS T

fitE

2 BTRIMEMERZTFEWRR

FEDOIPEHGEN Z FEUR

1.5

f% 1 / —— B OERE R
B / 1EDIRIHYE B
0.5

i

3 BETHMBOIERVERZTENRE

FEA SR B o S 434S SR TR 7S = (1 T Al ~ 190 BB L ~ AT
PR M o2 5 T P SELRRAREE Pk B 2 > O B AR B -3.158 (t =-6.602 -
P<0.001) ° Tyl sE =FEEIE 2 5 F R K3 - AHTIE e Ll POFEIEr A LB
SO A ST oy BT > SRR BEERESIT » SIS BIVURE SRR - AR Pefa
e LT B B AT 30 S o P A D © PR I ) B 2 19 B 44T 322 ST (8.6
4.35) ~ P B BT AR L EISE R RE (1108  3.86) ~ &MY B A1 L F A
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SENEE (1.8 - 4.77) ~ JMZEMEEIEMERNSEL DB EERSE N (5.99 » 4.17) » HrhHnsl A S
TRIEFO AT R AL R L UL EL o Bl SRR B (E W B o5 R 58 ~ 52 ~
21-82-

HR - ARWFFER Hor R SR B C Bl thik > 3EE T E 4 - fElE 4
IO - ANERR LN EN RIS SR > MR BT - HEERHIRK
i LR RN m R AR BT 5 FHE - ANVE B T ZASMERER > RIS L
HEINEM AR S o HAREE RGBS i RS L B B 8 AR
WA - IEARAYRE R T RSN A e 2 ek 3 ik 4 -

AWIMELIREHER 2 X B 1EF

# 15

£ /‘/ —— OIS DIRRHE B

= o e PRI
0.5

IMEEDIRELRE R BY

ftAE

4 BTRIMNZERBMBOIEZMNERZTEZTEUR

T MORBR AR

AT EEBERABIE 1T SCRF - MEEER &M R - 2 mLd
afam o EG 0 AEH BRAE BRI R GG L B AT b BESR B RGERIES SR 0 (H
{E MR A J R 3 e 28 b Al 2R B A AR BERG 2R - BRE D R RE
T RE T AEE SR A BSK et B SR RS A s W R
Ferh - MBS TS s EE T B T# TR A E BSREAVAIEE - Al AR
Wt 5 Al 2 R o RO S22 DR A BRI REE A B BR8-S 9
ARE B T HA TR BIIlRE A 18 A IR T A e SR i oA 2
e D BR A AKREAT - 51 T TPy e SRR R i HRR 35 < 28
B Ty oA > HAG AR > H PR R ATRE R AT U R NV EHEE A
T {EEMERE T - BT ARy BB RZEM] rIREsZ IR - K A3 MR &6
RURZ % L RN EFIER - AREBERNS - AVPERRERBEREN SR E
R lorvi wBg o - B TIHEE BUR 2B A IRA YR e - SRR ERE
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a% Niehoff et al. (2001) i1 Mishra Exl Spreitzer (1998) fy#i%) - thHHE— A HABFIIITSE
Fili RAEAHTHR AN BB (55 ©

HR > R BT A SMZRE A5 5 RN O BB B N 2% AEART I P IS 5
Fr o AME/ERIRAE G IREE T > B T 2 PR HAN S 2 DB B8R 58  H A RS A
R IS SMNEME AR B T e R Sz B R R S R ST EE - 358 Raja et
al. (2004) fyfdiam e i Ty - MEANTIEHE DB E I RRE VB B R A bryEE
RGP E A - R 0 AREIRISMEMEA SR DN E N < SO > HESTEE
R > AENVERERECAVERIREE T o MBI MEMERY B THE T E 2 ayhE - 4
RESEA AT AR ARG © [FlkRH - BN LEBIRE NS R B TS - b
e AR R R B A2 8 B -

B EREER AT - A63% 5 AU 52 - BEURANEL LB )& SO R,
AEZEVIEARE » S TR L EREZRIRIIT ST RGNS G A - HE AU L
AR R LEEELR B RBoREE B PRAIITSE - A B R EEUE (6 L B B S M /R
AIBATR L > BI40 Raja et al. (2004) AybfseiftamBNFE H RIS LB 38058 N o= B Al
BERIREE - FHIADTICERIRBOREE iy E 3Rl Raja et al. (2004) WA ANA - AT
L BRI S P AR L BREEH Y BRI R G < ELEE AT - NG 2P AUERET o MERREE
BRVERA IS - LENVERERE(LERIRIG T - SRR RTREIREREE - 1V
I QAR AR o RIS R L R BN LR - HIN AV FIEE AN
td - AEFSE A TSRV R - G50 TIEARS S A HEEN > 8 LG W (=
AR MES T M > BREESENHERENS R - Ktk e ERaEL L
LHE NS - (R RGETI SRR © SERAYRE IR TB R R AE Kickul ~ Lester £
Belgio (2004) pyEFEMSEH - ER I SCAvE BE S5 ] Sy A - 2 Hay
FERER - EARAYRI R ATRERBIZ U EINRAVRZEE -

{h~ fGemEd s

— ~ L RWISERS

AL LUEAE i T Vg b R th 2 VE B SR T MUBWT FeE 2 - BRET MR 3R
> B TR MoRan S8 > HIRNEITSE B T2 SME A LR DB R E
IREIEAGR - [FIRFERET B T A S M A B R B B0 58 S A T B T A B R K3
Bl HHSCR - AW s EE RS EmfE - s RIRE S - B T ARt
B TR /KRG - 1B T PR R TSR D SR E SO B B A28 © ARWTSE
FER BN - B WAMEREIR ~ FNSLLBIEEREN ~ B & a0 O E G B 2 %
HiAARARGS » Hep > SMEEHAZ BT > HEHEEHHRUREE &2 B SR E A<
BT 18 T2 M8 DB E Mo R A R s < s RS - P B T2
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IS MZEAE AT LRI L BB )58 S AR RE BRI ARG A 0 L2 0K > 2L Af2
HEY - KEENTIE S 2 B AR AR E B L SR E O vRE s R e Z B
Zi g ASCHILLE T2 RS MEEIA BRI B B8 SR Ry R B TR AR i L
ESRIERIR R PR - G RA SCRHAITSE AR BE -

AW 52z T BEETRR o3 e 2R e s B S Wl 1 - AE SR b o ANTSE DU
HE ~ LEEG DU ARG SRR R - f2 BT FEAs - e R feie i
IR T A TR AR b B THHBrRFErERE - 125 B T2 AR E L LE
LRIRRZE - ERAE M RIRIE T - DI R - AR RO 17 8 B T IR E
SEIIREE - DUHERF IE AYBLA TESAE FOMLIBSIRE - ot - AWTFERR 8 TS
AT B RS L 5 38 SOCA A B R RE G TR PR LA R - 2@ RITFERMGE
EAESy  ERANT ST - B B TS MR A BN S B B S8 N AR R S P A
R KRR e EfEE R AR 1A R - (S HE S -
A ERAMESE I R - B TR E 2 - AP aY BB - B3 - 2%
73~ FOEBSURESF G 1 - A RIS BB 2B e B B A AR T B T AERRE
AUIRESZ - BIADRHRSS fe < FH%E ~ TG ~ AR S 5 > RS E s Ll DR
R R > 38 TN SEH R H AR L RIS L AR e i i ey S
R DIMERFIERT T B TS 255 07 AERE R EIE - RN
AERRRC R LT -

LS - ANWTSE S SREER B T2 SN E A&+ SR Bl & TR AR 35 1R
% - Rl B AINEMEAZ BT - MHRRES EA el 2 iRz o B M IR RSkt o & 5t
fe o LEEH L BB E T2 ARAREIE - EHRsE = mrh - SRS TR
REARRIREAE AR > RRE B H ERJula e S 2R B T C SR - DUt g2
o HE - B SR IR R B T NS LB SR E S AT A B AR T B
IEMAFEECR - Rt AR oA b - A ST B TS DB E N O R
o ANRFEIR 8 TS LB E N o JESR(L¥E L B TAYNHE - (EHAEYS
e Z G N7 M IV SE S SN RES &

T WRSERRGE B R T

AWFFeE3E FIRG] - ZHABIMPEE W] - Bt > RUPSELLERR s s =&k
thZONVERIE B TR R - Hrh h 3R R AR 72% » #CRTREZ AT I ERE
A L AR - AH IR AR SE Z R E BT S E S TR )~ BOETEE - FiEE
S EEIEET TER IR TR BT - REREER - BN RO RRE RS - U
2N FIREIRANE] > HAY R A TESEELL - SO =R ARG AL BT - ASGHRE
WFFERE RV BANERL A2 EIE - HR - AWPERRaEmi o2 - SRS AEE LAl

20



EAEEHRE H18K £2M4

% BIAETARRERE BAYSEME - 8= AUTSC RS EAE - SRR ~ A5 LEREEhy
SN~ B B T A ME TR S PUE E EAR RV ERRRY - AEhiiiat A b - iaar 2 Hifll
KRFRESILE R - S0 TT T ~ B ~ BRI ~ DURCRHRRARG RS 855 -
U AWTFE AR L EERIRIBES R H P T BB ARS8 AR S e EE AR
ANEAYSALTESE - F5 EZAEMLE R o ERPLE LR » A SR LU N Z AR
R - B DG Hittth e o s YE RS a e tla i - USRIz /Y
B HEEEE ERERESE A [RIRINA LIRS S RS R 5T - 2k
MEAFIEARE R = T o [RIRF AT DU B2 ) SR B RS AL 72 B AL 5
TR o HIR > METTREET I OERGT - IR AR Ltk B T o B oK
Bt 30 - AP R OER BRI s BR— > I A B RS 2 AT R Ay L g e i
AEMRAITEE - B4 B T e ~ BERGE A - MR RATR ~ DU 6 & 0<% © i
% AR R L BRI H oK ZRRIRGR - EA BSOS BRI S & 5
FF A LS EIE Z o LAY -
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BE 3Rk
h o3 I Pk = BRE R M - 2005 0 T xR BEEKRE KEH Ok,
http://www.post.gov.tw/post/index.jsp. - = HH#H : 20064 8 H8 H -

o EfE R MW AR SR > T o % OE {5 2004 £ |,
http://www.cht.com.tw/StockDownload.php?id=1081 - = H#H : 2005 /£ 8 H
8H-

JUEEM - 2001 - B TABELAJEME ~ TARRME ~ PISMEEE A B T A e < BB PR 22— A
BT E T RG] > BN ASE KRR EE T e AT AR i A 5w S -

GIEEEERTROER SR ML - 2005 - T A FEA % 0 http://tcb-
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